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Abstract

This study try to answer the question: Why people worked overtime unpaid?
European researchers have had explained it from the signalling theory and social
exchange theory, however Japanese researchers put their emphasis on the company
policies which encourage unpaid overtime. This study attempted to develop an
integrated framework by applying the embeddedness theory. | found that unpaid
overtime should be treated as a behavioral outcome of workers for adopting the
perceptual (network, temporal, institute, investment value and work ethics), cultura
(national and organizational culture), structural (group norms, job and work process)
and political (employment) embeddedness within the society. Unpaid overtime is not
only an individual’s economics decision but also aresult of the interaction between
individual and the surrounding environment.

Keywords. unpaid overtime, singalling theory, social exchange theory, embeddedness
theory, individual-environment interaction
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